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Collaborative Event - Wednesday, April 16, 2025
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“Civility”
Where: Dark Room Brewing Company
32 Broadway, Geneva, OH 44041
4:30pm — Netwaorking
5:00pm - Presentation
Cost:  $20 per person

- * Appetizers will be provided
/ * Beverages may be purchased at event
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Time:

Dyann McDowell, CDE

Human Resource Business Partner, Certified Diversity Executive (CDE),
Training Consultant at Training Marbles, Inc.

Why attend?

In a world where bad behavior has become the norm and incivility clouds every
interaction, the workplace must serve as a sanctuary of stability and respect. Yet,
incivility—those subtle dismissive tones, interruptions, and everyday slights—
continues to erode that foundation, creating costly ripple effects across
organizations.

Allowing incivility to persist compromises engagement, retention, and organizational
stability at a time when employees are craving certainty and trust.

Dyann McDowell will outline the blueprint: Civility Unleashed. This session is a
strategic response to one of today’s most urgent workplace challenges.

REGISTER HERE



http://acshrm.org
https://acshrm.ohioshrm.org/articles/detail.cfm?newsDetailKey=252&ca=90&sc=1
https://acshrm.ohioshrm.org/articles/detail.cfm?newsDetailKey=252&ca=90&sc=1
https://acshrm.ohioshrm.org/index2.cfm

Your chapter is looking for volunteer
ACSHRM Chapter Members to serve in
open board positions. This is a great way to
augment your professional development
and give back to our HR Community!

Checking Account - $1,129.08
Certificate of Deposit - $3,163.57
Active Members - 32

Friends of ACSHRM - 2
Certified Members - 7

Contact Information

Ashtabula County SHRM #325
P.O. Box 1701
Ashtabula, OH 44004-1701

infoe :

acshrm.org
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Linda Nerad, President - 440.813.9426

Resources

SAVE-THE-DATES

May 14, 2025, 11:45 am - 1:00 pm

Wendy Sellers, The HR Lad
Hybrid Event - Ashtabula Co. District
Library, 4335 Park Ave., Ashtabula
$15 Members; $20 Non-Members

“Ashtabula County SHRM 75th
Anniversary Celebration”

2025 Ohio SHRM Employment Law &
Legislative Conference (IN PERSON!)
Columbus, OH, Tuesday, May 20, 2025 1PM
through Wednesday, May 21, 2025 3PM

SHRM

SAN DIEGO
JUNE 29 - JULY 2, 2025

September 26-28, 202
OHIO HR Conference, Kalahari Resorts,
Sandusky, OH. Offering an IN PERSON
conference PLUS an ON DEMAND option to!

catch any missed sessions for up to 60 days after,

Click the logo below for more info!

GET TO KNOW
¥OUR ACSHRM
BOARD
MEMBER

Helly Mayernick

e \What's your name, where did you grow
up, and what's the best thing about living
in or near Ashtabula County?

I grew up in Stark County and received my
BS in political science and sociology from
Malone College (now University). In 1993, |
moved to the county. | love our waters,
wineries and the sense of community.

e What's your role and responsibilities as a
Board Member for ACSHRM?

Currently, | am the Treasurer of the
chapter. For the last few years, | served as
the Workforce Development Chair.

e Name two things that your involvement
with your local Chapter helps you in your
career or business.

Since the late 1990’s | have found our
chapter to be a safe place to learn, air
concerns and find resources.

e What's your current role in HR, and what
are some of your key responsibilities?
After working with Infinity Resources for
about 15 years as a branch manager,
marketer and sales leader, | joined our
consulting division. This allows me to use
my problem solving, years of exposure of
HOW TO/NOT TO DO things correctly in
the HR Department.

Often, | have been on loan to fill-in while
someone is out sick; Help reformat the
department; Create a department; Or,
simply assist with compliance.

e What's the most rewarding part of
working in human resources?

I always chuckle when HR candidates tell
me they “love to help people.” The social
worker in me totally understands that soft
side. The reality is the HR Leader in an
organization should be at the “C” Suite
level, championing the employee,
representing the employer’s policies and
creating an environment of work that
works for all. When that is done, it Is a
beautiful thing!

e What's one challenge you face regularly
in your role and how do you tackle it?

The greatest challenge in HR to me in this
HR Consultant role is helping
organizations embrace this environment
of work that works for all and that the HR
Leader should be involved in all facets of
business, not just what the orientation or
benefits look like.

e Can you share a proud moment in

your HR career?

One of my favorite moments in the HR
process is when an employee and their
supervisor realize the Performance
Review is not a negative moment in

their relationship.

Performance Reviews provide

subjective and objective ways to work
better. Sometimes the supervisor

learns a new way to lead, Or, both

parties learn to communicate better;

Or the employee has a more defined,
compelling purpose in their work.

e What's one HR trend or innovation
you're excited about right now?

One of the concepts that regularly has
been surfacing in my work is

succession planning.

Often business leaders work in their
business instead of on their business,
without regard to how long they plan

to work, their health, or the institutional
knowledge held by only a few players. It is
a critical piece of sustainability and
maintaining the environment of work that
works for all.

e How do you build trust with employees
and leaders in the workplace?

This answer could take hours! The bottom
line for trust is do what you say you are
going to do. The employee says | will get
paid because | show up for work. So, show
up for work. The employer says upon
completion of your orientation period, you
will receive a dollar per hour

increase. So, pay it.

What | just described is an important
component of communication. If you are
not willing or able to show up for work, the
Jjob may not be right for you. Be honest. If
you are not able to pay the increase, long
before the deadline, talk about it.

e How do you manage the balance
between employee advocacy and
organizational needs?

This lends itself to re-read my answer
above. Open communication requires that
the HR Leader -- the liaison - is open and
makes sure surprises are minimized;
problems are well defined and everyone
works on the solutions.

e \What's one thing most people don't know
about you?

When | was in the 8 th grade, | won the
Betty Crocker Bake-Off with a Harvey
Wallbanger Cake.

e \What's a hobby or activity outside of work
that helps you recharge?

I love the water — swimming, canoeing,
boating or floating! At my new house the
dock is ready for a new speed boat.

From the desk
of ACSHRM
President -
Linda Nerad

Please take a moment to watch this
short video from SHRM:

https:/mwww.facebook.com/share/v/1E
VIELSOYV/?mibextid=wwXIfr

As part of our membership initiative,
we will be participating at the
Ashtabula Co. Safety Council Business
Expo on April 10. We also participated
at the B2B Exchange on March 27.

If you know anyone who does HR
functions at their organization, please
have them reach out to Karen or

myself to find out how SHRM can
benefit them!

Please check out these 3-minute
reads from HR Daily from SHRM:

State of the Workplace Report
How will 1I&D Changgs Affect_

2

Ensure Electronic 1-9 Compliance
amid Increased Enforcement

SHRM All Things Work has a great
article on: Ti :

Title VIl Refresher: Stay
Compliant in a Shifting Landscape

Explore resources on Executive
Orders impact on the diversity, equity,
and inclusion programming. Do not
abandon, but evaluate & evolve. It is
about legal, equal opportunity for all.
EO Impact Zone: A Guide for HR

Leaders


mailto:acshrminfo@gmail.com
https://www.linkedin.com/in/ashtabula-county-shrm-10a147130/overlay/about-this-profile/?lipi=urn%3Ali%3Apage%3Ad_flagship3_profile_view_base%3Bt1ANnjezT82rBzrrrZQOUQ%3D%3D
https://www.facebook.com/groups/2564284260506862/
https://www.shrm.org/topics-tools/flagships/hr-daily
https://www.ashtabulacountysafetycouncil.org/
https://ohioshrm.mightevent.com/events/event-Results.cfm
https://ohioshrm.mightevent.com/events/event-Results.cfm
https://annual.shrm.org/
https://ohioshrm.mightevent.com/events/event-Results.cfm
https://www.facebook.com/share/v/1EV1ELS9Yv/?mibextid=wwXIfr
https://www.facebook.com/share/v/1EV1ELS9Yv/?mibextid=wwXIfr
https://c.shrm.org/dc/Bblvn7lUvEnneGOj_Jtendf1e1xWHQVCNm6CVwHUV3TYKggy-NomiK__g71pTsMNg1EaZBhj_Cu-GT1UlrQuNJ8XH72_C4K3gpHCTbLW48u_72hWNelyT5P_vv5SnVngoC5QUuh3zuHm00lYWFmfWr-1LoYIg60MDE9GP9Nr5Y3uznt7CIWjAOZc8dfyrj9-v-HykB22CUl50ElZunNjEmKR_pCKAF-ppliZjmP0czxF8KRb1KeGqtSwnSKwEUw2QttLhtzfkj-BXeUTHsrIoo74eq5-Men0CbqQB-boFyZsJvpkukQ5fTmIbpx4owPVbLvDXb6P_Kz9f7MP2qDYr5w2hVN6waP38zaGSJuZFIc=/ODIzLVRXUy05ODQAAAGZKe8PWiy0TYD3sXhqbS05MydKNnYa1kqrj7LkSTV9Rjb3T4uDiO0sSBx35YlLVXLVefjnqb0=
https://c.shrm.org/dc/Bblvn7lUvEnneGOj_Jtendf1e1xWHQVCNm6CVwHUV3RQqlRhhS5GXWiIwjAzHZs7-abaVWWiED9ScXa-4LeW5N-9bYQIINFXTczU16tCEm6cAnO6gZNaY0HmkjYZeWjsrt4DQLlnw8bGQ3jn4BSquYk1QCM7XMQkihmSJIdtxwJzXR2KFHTqiL3yIk8cDYJfuQOtbbQon_uimaUufWb64Gc_4FoA7XWyfbjvJt4I5IuaN6Z_puli1XwDkvFIRg6Kq2wY65rsxISjDtQOC9l7DEBpAzW6GxSGVh2hOrNqqMddNvirD1l9jMeKKwZFbsaMPr2TSt0puk6Hv6GH5nmJTEzgpfKCSi-UGWlLpC9Lz0rYh53DlIRsRMKffdcToIOGSepYDGf-PdgW5cCQF2M5Um17MkW-Rr6pMgP9PWNhizGzhUYq4Z4BpwaR_MD5kacDE-C2xRe2ABImLO-8EQLNng==/ODIzLVRXUy05ODQAAAGZKe8PWiy0TYD3sXhqbS05MydKNnYa1kqrj7LkSTV9Rjb3T4uDiO0sSBx35YlLVXLVefjnqb0=
https://c.shrm.org/dc/Bblvn7lUvEnneGOj_Jtendf1e1xWHQVCNm6CVwHUV3RQqlRhhS5GXWiIwjAzHZs7-abaVWWiED9ScXa-4LeW5N-9bYQIINFXTczU16tCEm6cAnO6gZNaY0HmkjYZeWjsrt4DQLlnw8bGQ3jn4BSquYk1QCM7XMQkihmSJIdtxwJzXR2KFHTqiL3yIk8cDYJfuQOtbbQon_uimaUufWb64Gc_4FoA7XWyfbjvJt4I5IuaN6Z_puli1XwDkvFIRg6Kq2wY65rsxISjDtQOC9l7DEBpAzW6GxSGVh2hOrNqqMddNvirD1l9jMeKKwZFbsaMPr2TSt0puk6Hv6GH5nmJTEzgpfKCSi-UGWlLpC9Lz0rYh53DlIRsRMKffdcToIOGSepYDGf-PdgW5cCQF2M5Um17MkW-Rr6pMgP9PWNhizGzhUYq4Z4BpwaR_MD5kacDE-C2xRe2ABImLO-8EQLNng==/ODIzLVRXUy05ODQAAAGZKe8PWiy0TYD3sXhqbS05MydKNnYa1kqrj7LkSTV9Rjb3T4uDiO0sSBx35YlLVXLVefjnqb0=
https://c.shrm.org/dc/Bblvn7lUvEnneGOj_Jtendf1e1xWHQVCNm6CVwHUV3RZ-_mHRG5OCPRGkYmiepxyEfoB79q5_kv23RFj1s56mMtprCkGBKk9AmHoJ7SAksZrZbFb3QpDGLK4W8fbCrzL_kaJzPv0JcWEYRWNYNywkFIGiwcKI-VuuiUqq2H4VRiSS1IVYvDJ0fkL5fdM1McQDLo408wtr2t_-heFF8A5jd_akV9iXAOHmOQXRcssiUC2Loo6g3Anzy48gUxfA0aeBMt3-yT0k-Kv51wLNNnXqGf29GnOFUkULIR2BYmobCoN-AtYq3rMu0KHg3Jtgoh7U8pclMdI4-J49wiy_rVYpMwbpQK_ZTY7oTWCJ_uH8glJaZiRHLYWHAAFLP2upY4L-hKumFxhZxCCuQjZn7bHE26qGa69AO47KeKjvakLDO8CfnjjezZwSylMei-pRMbghKPo5lftBroshAAmRiAgYziqIUgo_HK3TwjPdvxw3Y0lxf8UXOPyDklehCTnbpT0ZaBfEzSn7FjBWcGoZc3Q3A==/ODIzLVRXUy05ODQAAAGZQ7eG5GPyEl1mIK47GyD4ej9MDKD9SgDC3DIi_UbQg5twBIpbQGgz6tZ6ZDRatq4nRQBp8Sc=
https://c.shrm.org/dc/Bblvn7lUvEnneGOj_Jtendf1e1xWHQVCNm6CVwHUV3RZ-_mHRG5OCPRGkYmiepxyEfoB79q5_kv23RFj1s56mMtprCkGBKk9AmHoJ7SAksZrZbFb3QpDGLK4W8fbCrzL_kaJzPv0JcWEYRWNYNywkFIGiwcKI-VuuiUqq2H4VRiSS1IVYvDJ0fkL5fdM1McQDLo408wtr2t_-heFF8A5jd_akV9iXAOHmOQXRcssiUC2Loo6g3Anzy48gUxfA0aeBMt3-yT0k-Kv51wLNNnXqGf29GnOFUkULIR2BYmobCoN-AtYq3rMu0KHg3Jtgoh7U8pclMdI4-J49wiy_rVYpMwbpQK_ZTY7oTWCJ_uH8glJaZiRHLYWHAAFLP2upY4L-hKumFxhZxCCuQjZn7bHE26qGa69AO47KeKjvakLDO8CfnjjezZwSylMei-pRMbghKPo5lftBroshAAmRiAgYziqIUgo_HK3TwjPdvxw3Y0lxf8UXOPyDklehCTnbpT0ZaBfEzSn7FjBWcGoZc3Q3A==/ODIzLVRXUy05ODQAAAGZQ7eG5GPyEl1mIK47GyD4ej9MDKD9SgDC3DIi_UbQg5twBIpbQGgz6tZ6ZDRatq4nRQBp8Sc=
https://www.shrm.org/topics-tools/employment-law-compliance/title-vii-refresher-light-of-possible-criminal-investigations
https://www.shrm.org/topics-tools/employment-law-compliance/title-vii-refresher-light-of-possible-criminal-investigations
https://www.shrm.org/advocacy/executive-order-impact-zone
https://www.shrm.org/advocacy/executive-order-impact-zone

