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Click Here to Register

See Page 3 for an exciting, informative
Leadership in-person local event on
April 22, 2026. You will not want to miss
this! THERE IS NO CHARGE TO ATTEND
THE EVENT BUT YOUR RSVP IS
APPRECIATED!!



http://acshrm.org
https://acshrm.ohioshrm.org/articles/detail.cfm?newsDetailKey=252&ca=90&sc=1
https://acshrm.ohioshrm.org/articles/detail.cfm?newsDetailKey=252&ca=90&sc=1
https://acshrm.ohioshrm.org/

Our chapter is currently seeking volunteer

ACSHRM members to fill open board From the desk
positions — this is a great opportunity to of ACSHREM
grow professionally and give back to the President -

HR community!

Join us for the next ACSHRM Board Linda Nerad

Meeting, Apr.7 @ 8:00 am, rsvp to

receive zoom link @

Ashtabula County SHRM is excited to participate in two upcoming
hapter Statistics - A community events: the Ashtabula County Chamber of Commerce
Checking Account - $1,617.81 Business-to-Business Showcase on March 26, 2026, and the Ashtabula

Certificate of Deposit - $3,309.83 County Safety Council Business Expo on April 9, 2026.
Active Members - 29

Friends of ACSHRM - 3 We look forward to connecting with local professionals and sharing
Certified Members - 9 . T

how SHRM, along with our chapter, supports individuals who perform
Contact Information HR functions. From valuable resources to meaningful networking
Ashtabula County SHRM #325 opportunities, we are proud to help strengthen our workforce and

P.O. Box 1701 business community.
Ashtabula, OH 44004-1701

acshrminfo@gmail.com In the meantime, we invite you to explore the following articles and
acshrm.org podcasts. They offer practical insights and helpful information to

support you in your HR role.
@ E Starbucks’ Secrets for Building Culture Through Everyday Rituals

Stay Interviews Provide Timely Insights for Leaders
Linda Nerad, President - 440.813.9426
Resources Future Focus: After-Hours Work, Hot Jobs, and Mind-Reading Al

HR Daily @ SHRM

Looking ahead to May’s Webinar - Register Now

Session 4/6 | May 7, 2026

[ B¥ DYANN MCDOWELL

SAVE-THE-DATES

SHRM Chapters Collaborative Webina
Series - “Six Degrees of Insight’
First Thursday, March - July, 2026

- vili cashed:
$15 members/$20 non-members fo { Clwhty Unleashed

Turning Chaos into
Collaboration

SIX DEGREES
OF INSIGHT

FOR MORE INFORMATION

ACSHRM.org

WAIT. .. ANOTHER APRIL EVENT!! - YES! READ ON. ..
YOUR CHAPTER IS EXCITED TO ANNOUNCE THE
FOLLOWING IMPORTANT LEADERSHIP EVENT -



mailto:acshrminfo@gmail.com
mailto:acshrminfo@gmail.com
https://www.linkedin.com/in/ashtabula-county-shrm-10a147130/overlay/about-this-profile/?lipi=urn%3Ali%3Apage%3Ad_flagship3_profile_view_base%3Bt1ANnjezT82rBzrrrZQOUQ%3D%3D
https://www.facebook.com/groups/2564284260506862/
https://www.shrm.org/topics-tools/flagships/hr-daily
https://www.ashtabulacountysafetycouncil.org/
https://www.shrm.org/topics-tools/flagships/hr-daily/starbucks-secrets-for-building-culture-through-everyday-rituals?utm_placement=atwpodcast&utm_source=marketo&utm_medium=email&utm_campaign=atw&utm_initiative=flagship&utm_content=NL_2026-03-21_All-Things-Work&utm_audience=allseg&utm_term=&linktext=Starbucks-Secrets-for-Building-Culture-Through-Everyday-Rituals&mktoid=55370172&mkt_tok=ODIzLVRXUy05ODQAAAGgrtT0Bq5IhiW0aMACPbD9tT10DdjWzKNpxhcBPMp30F9tX4kjDPurMWdZc_jZp4ICBtpVPwfiwO9urJ9sJprTkMZRsttBNHQD4OQuk5eexcDNFHruuEMFZveEcFo
https://www.shrm.org/topics-tools/stay-interviews-provide-timely-insights
https://www.shrm.org/topics-tools/news/future-focus-after-hours-work-hot-jobs-mind-reading-ai
https://acshrm.ohioshrm.org/
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County BUSINESS EXCHANGE = N’

Ashtabula, Lake/Geauga County Organizations Present

Focus on Business Owners and Organization Leaders:

“We Know What To Do, But We Do Not Do It”

Wednesday, April 22, 2026

Where: Dark Room Brewing Company
32 Broadway
Geneva, Ohio 44041
Time: 4:00pm — Networking
4:45pm — Presentation
No Charge / Registration is appreciated

* Appetizers and Desserts will be provided
* Beverages may be purchased at event

Tommie Jo Brode

President, Venice Solutions Group, LLC. Risk coach. Communicator. Expert process streamliner. Risk management,
worker’s compensation, occupational health advisor. Human Resources, ADA, FMLA, workers compensation.
Preventing problems for employers-powered by years of experience as an employment attorney and Director of Risk.
Providing help to corporations, small businesses, public employers, and non-profits.

Tommie Jo Brode is also an author of Authentic Workplaces; A Practical Playbook to Healthy Company Culture.

Why Attend...

Take a look at how your organization really measures up: Human problems and culture disruption in the
workplace escalate due to poor communication, inconsistent leadership and gaps in written policy and day-to-
day practice. Most managers/leaders know what to do and how, but take the convenient route instead.

Register Online: https://acshrm.ohioshrm.org



https://www.linkedin.com/in/tommie-jo-brode-469b1194/overlay/about-this-profile/?lipi=urn%3Ali%3Apage%3Ad_flagship3_profile_view_base%3BWVvqWoHsQDin8B%2BubuIRcA%3D%3D
https://www.linkedin.com/in/tommie-jo-brode-469b1194/overlay/about-this-profile/?lipi=urn%3Ali%3Apage%3Ad_flagship3_profile_view_base%3BWVvqWoHsQDin8B%2BubuIRcA%3D%3D
https://acshrm.ohioshrm.org

